
                 U.S. ARMY RESERVE

                               HISTORY

In the 1950s, under the patronage of Presidents Harry
S. Truman and Dwight D. Eisenhower, the Organized
Reserve Corps was reformed into the present U.S.
Army Reserve (USAR)
structure and revitalized in
order to play a more prominent
role in supporting the Active
Army in the "first line
defenses."   In the decades that
followed, the USAR force
structure evolved away from a
combat role to combat support
and combat service support
roles.  The Army Reserve
participated in the Korean
Conflict (1950), Vietnam
Conflict (1968), Operation Just
Cause (1989), Operation Desert Shield/Storm (1990-
91), and Operation Joint Endeavor/Joint Guard (1995-
present).

                       Take a Look at Your
              Geographical Locations

         Major Subordinate Commands

Our Program Offers Job
Opportunities Around the World

The Military Technician program offers exciting
career opportunities around the world, throughout the
United States, Europe, the Pacific Islands, and Korea.
Choose where you want to work, another state, a
different country or close to home.

A World of Opportunities
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What is a Military Technician?

A Military Technician is a Department of the
Army civilian who works 40 hours a week and
also is a member of the U.S. Army Reserve
(USAR).  A Military Technician has an
important dual role that is tailored to meet the
day to day activities necessary to maintain the
mobilization readiness of a USAR unit.

A Military Technician job requires USAR
membership and compatibility between civilian
and military jobs.  A Military Technician is
required to maintain active Selected Reserve
membership while in the Military Technician
program.

Our program employs more than 6,000 Military
Technicians in approximately 200 different
occupations.  They are employed in occupations
such as aircraft operations, personnel, supply,
financial management, logistics, training, and
marine and mobile equipment maintenance.

Our technicians are highly trained,
versatile personnel.  Their occupational
grades vary from Unit Administrative
Technician, GS-5 up to Command
Executive Officer, GS-14.

Our Wage Grade employees' hourly rates
range from $9.00 - $32.00 per hour.

The Military Technician Program
Offers Many Benefits to Employees

Health insurance, life insurance, retirement
benefits, social security, Thrift Savings
Program (similar to 401K, matching
contributions from employer), a 10-year
compound annual return for the C fund is 19%.
Great pay, paid holidays, paid vacation,
promotional opportunities and much more.

Dual Status Consists of Dual
Benefits.
The Army Reserve's benefits provide extra cash,
medical services, $200,000.00 Servicemen's
Group Life Insurance (SGLI), educational
opportunities and, after 20 years or more,
retirement benefits.

How to Join Our Program

To apply, access the World Wide Web job vacancy
at http://ncweb.ria.army.mil or call Civilian
Personnel Advisory Center, Fort McCoy, WI, at
(608) 388-2664.  Applicants for the Military
Technician Program must meet specific
qualifications for the general schedule or wage
grade federal employment, as well as for Selected
Reserve duty.  You must meet the qualifications
for the specific job that you are interested in.

For more information regarding the MT program
and employment opportunities, send us your –

+  Name
+  Address
+  City
+  State and Zip Code
+  Phone number
+  Age
+  Grade
+  MOS
+  Prior military service (if applicable)

Mail your information to:
U.S. Army Reserve Command
ATTN:  AFRC-PRC-M
1401 Deshler Street  SW
Fort McPherson, GA  30330-2000

OR

E-mail your information to:
GrayDou@usarc-emh2.army.mil.

Our phone number is 1-800-359-8483 (option “1”
then 464-9016).
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